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X Please note that the translation is for reference only when applying for a civil petition, and must be submitted in Korean using
the existing Korean format.
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B Enforcement Regulations of the Employment Insurance Act [Attached Form No. 32] (Amended Dec. 29, 2023)
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Application for Employee Retention Subsidy for o Adjustment of Working Hours,
0 Shift Restructuring, or 0 Temporary Suspension (Year: _, Cycle: , Month: )

s Aol of T vhe AA ggUh [ ol AlgHE Rl VEE itk
% Mark selection boxes with a check mark (v). The shaded sections are for official use only and are NOT to be filled out by the applicant.
 3%0| ztdEHg i1l ZMMSEY| HEE o (3% & 1%)

% Read the instructions on page 3 before completing the form. (Page 1 of 3)

s Had PSP bl =
Application No. Date of Application Processing Period: 10 days
CHER A FOUSEHS(HelSEHS)
Representative Resident/Corporate Registration Number
RS
AMEAISEHS d=Y(HeY)
Employer  Business Registration Number Business/corporate name
Information
742 [ | SUX A&7 [ ] 27|
Company Size [ ] Small- and medium-sized enterprise (SME) [ ] Large enterprise
O AtFEzElfHs R K| BHEA 4Y
® Workplace control number Address Person in charge
@ w3 AsiE SR} MAMS  CER MARH T4
Aled &} @ Phone Fax Email
Workplace AR AL
Information Office:
LTSRS
Mobile:
Industry Industry code
® AE(EE) At EE|Hs ARB(EE) AIREE 27 32l T2 At
Il74 - =& | Contracting company’s workplace control Number of insured workers at the contracting company's
Al Ato|  number: workplace
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@ 0

If Dispatched/
Subcontracted
Workplace

DERAANYZ XNZUHY TEAE DL HRHXH HS F 90
ol X[t Z2Xtolo, YZZE2A}, ol 2 - HIOALRO| o HEl AtE [ ] o
At o i A & HAZESL - v[Hol| of Dk & [ ]Yes
Workers eligible for the employee retention subsidy are insured under [ ] oHe
@ AHAA employment insurance for atilee%st 90 Qays,.and temporary employees, day [ ]No
@ Elicibili laborers, those scheduled for dismissal/resignation, and the employer's spouse or
e 18101 1Y jineal ascendants/descendants are not eligible.
merd L e oxxx Ak 22A| fs DRME{| ADs DERA|= [ ]of
x| Azl w2t Sriohn HE SEE AEHO 1 Yes
Employee retention measures have been taken according to the plan [ ] otue
submitted to the respective employment center, and corresponding [ ]No
payments have been made to the affected workers.
=11 <t ® ( ¥) L&FAZxA o
) o) 5
® ( 9) 2 A4 An b\ e
d2 5 o ° -
. S |(® Number of workers S
(® Number of insured workers K ) K
as of the end of worker(s) subject to employee worker(s)
E— retention measures in
(month) —
18SX =x| (month)
sz F2RAZ GIY Y 2 _
g 0 e e T ( #) D8RAxA 7|
Status of HEZ2AZE+ BEH o i
Employee HZZAIZH 4 & s==A
mploy <= = Az Total working hours A2t
Retention | (D Total working hours hour(s) durine the emplovee hour(s)
Measures (standard working hours + g P oY
. . retention period in
recurrent overtime hours in (month)
the relevant month)
@ ( 9 c=E 22AZ e TEAZE HEE
® Reduced working hours in - Rate of reduction in %
hour(s) .
(month) working hours
@ DERXEA 7|2t E 2
2 252 9
X235t 2E =M oo [ ] 2/3
== aE S o @ A& [ 123
@ Total amognt pald. for wage KRW |® Subsidy rate [ 11/2
compensation during the [ 112
employee retention period
NEHUYE
Application ® #5217 <}
Details @ Subsidy amount requested
(RERAZA 712 5 AT BHS A0 XZ FE 5Y X | ol
#g) KRW
(Total amount paid for wage compensation during the employee retention
period x subsidy rate)
AFHS: =g o & 5
Account number: Bank: Account Holder:




rmgEEY WY, MI9ZAMI1EH1E o Ze @ AWRE Hosxol wal gle Zo
A et

I hereby submit this application in accordance with Article 19(1)(1) of the Enforcement Decree of the
Employment Insurance Act and Article 28 of the Enforcement Regulations of the same Act.

£ o !
YYYY MM DD
dF A (AL F) (MY == o)
Applicant (Employer) (Signature or Seal)
(=4 X A =
OOX LR EZH(OOXH)ZE st
Submitted to the Director of the Respective
Regional Employment and Labor Office (or
Associated Branch)
1. 22X €8 AIUE Al 17
e 1. One copy of the employee's monthly payroll records.
b 2. DERAZER| 7|12 & MAFTt ES 246t flslo] XG5 FES 2eld = e A= 17
H E.A-I ™ 2. One copy of documentation verifying the payments made by the employer for wage compensation during the
Required employee retention period.
Document(s) | 3. ggj@slc == $E27|2F & SH2 2B2 HAelP £ Us MF A2 12 nm o
3. One copy of documents verifying attendance records, such as time cards or attendance logs. —'_T"; HA
ciCh oo _?_J =
0o oT &2 .
ol Apat Fee: None
To Be Verified At (elel 49 HEANS FUSEE 52 £ /ISUASEMEE
by the Certified copy of the employer’s (or, if a corporation, the representative’s) Resident Registration Records or
Responsible Family Relations Register records.
Public
Official
Hews He gy
Application Date of
No. Application
=2 ot a8 daed
For cho} El &} b o~ Approval Date
Public | Responsible Team Ma Direc
Inspec | Official Leader na tor YYYY MM DD
tion ger

210mm X 297mm[ 2 AFX| (80g/ m*) EE= Z&X[(80g/m .



(8% & 2%,

(Page 2 of 3’
® d 9 agRARA L ALF AU
@® Employee Retention Measures and Subsidy Application for (year), (month)
Ao DEFX =X 2
Name chEE
azAzt LERAZA 7IZE S HE
?\Io ZolEE2HS Reduced Due to Amount Paid for Wage
Resident Registration Employee Compensation During
Number Retention Employee Retention Period
Measures
zus +
0: AlZ = =3
< 4|Ai> Hong Gil-dong 550Oh |zt 3);0,000 2 2;;3,330 e
PPl 600200-1000000 o 330.000 233330
1
2
A
Total

At T =elM
To Be Confirmed by the Employer

1. AIAFIF ohE 2 52| of= stutol| siEstes Zol= XEa & &M HelE U
1. Employers shall be excluded from receiving the subsidy if any of the following apply:
b TOEEEYH AAE, HM19xmM1gl w2t 18FX|=X 7|2t o|F 174 SoF NEXFLE nE
XS o2 E=2
a. The employer has terminated the employment of insured workers due to employment adjustments during the employee
retention period or within one month after the retention period, in accordance with Article 19(1) of the Enforcement
Decree of the Employment Insurance Act; or
Lt o] A1E GAl D22 E M aejel 29
b. The employer is delinquent in paying employment insurance premiums at the time of the application.
2. "1gHEEY, FMoexzel2, e ¥ Al M40x= L M40=ol20l wat ARG FolH XY= Z4E K|
HaE & FHEF2 S5 XNYX| gFs4coh
2. Various subsidies and incentives provided to employers in accordance with Article 26-2 of the Employment Insurance
Act and Article 40 and Article 40-2 of the Enforcement Decree of the same Act may not be claimed concurrently.
3. "NEEEH AHY, HM19x:A2o| wat AMFFTE ofF 2 29| o= Sttoll s EstE dRol= of
2 2ol gt 18RXXYFE XZ5HX| &t
3. In accordance with Article 19(2) of the Enforcement Decree of the Employment Insurance Act, the employer shall not be
eligible for the employee retention subsidy for the relevant month if any of the following apply:
7b 7h AERAER 7|2 St 2E2AE ME 185t 47
a. The employer hires new employees during the employee retention period,
Lt 34 Ola AE5to] 22 ol RERAIZXE HAISHE 87
b. The employer has implemented employee retention measures during the same month for three consecutive years; or
Ch. D8RAEXE st g MY o|d 2d St DERXXAFZE XZL2 A0l A= E=0les 1
DERXZER Z|Zte| oix|a) ol cfF EFH 67HE olud nEXHe=Z o= uEEAIel 100=2
10 O|&t=2 O|FAZI E 7
c¢. Within two years before the day prior to the intended employee retention measure, the employer received employee
retention subsidies and then terminated more than 10% of insured workers within six months following the last day of
the employee retention period.
4. "TNZEHEY AlHY, HM20xel2 3 TnEHY AR, HM32x:ol20] wmEt AMRFIF DEFAIE
XA (HZA= =gholl disif HAAD glo] ofF 2 =2 ol stHE DERXZA[AZECH 10022
50 ojgtez ofdet Aol s Heol LERXXEFS MFE XS5HA 220{, 10022 50 o4

oldiet Zol= AA oldet LhEol wel LEFAXYFS L5t X2t

—

4. In accordance with Article 20-2 of the Enforcement Decree of the Employment Insurance Act and Article 32-2 of the




Enforcement Regulations of the Employment Insurance Act, if the employer implements any of the following aspects of
the employee retention measures at less than 50% of what was outlined in the plan (inc. amendments) without submitting
a declaration of amendments, the full subsidy for that month shall not be paid. If the implementation rate is 50% or more,
the subsidy shall be calculated and paid based on the actual level of implementation:
7t DERAIER| AL 5
a. Number of employees subject to employee retention measures;
Lt DERXIZ=X|7|2¢
b. Duration of the employee retention measures; or
Ch. DERXZ=R|7|2H0l| X|2et =&
c. Payments made during the employee retention period.

5. 'nEHEEY MY, H19xAM1& e DEFRAEX 7| T /7Y S 1E/X
DEFRZA A= (HEA = Zah)nt 2 XY et 22X =4S &
Al M- M sl 22Xt siE FHES H 2lshoF =t

5. If employees continued working contrary to the employee retention plan (inc. amendments), without being placed on
leave or without adhering to other employee retention measures during the retention period as prescribed in Article 19(1)
of the Enforcement Decree of the Employment Insurance Act, the employer must exclude these employees and the
corresponding wage amounts from the subsidy application when submitting the form.

6. "N3EH, H3s5=ol w2t Aot O ffe| FYE WHOR XUFS werd L we 49
ol &2 ¥ AldE M78=xol w2t olo| X[YE XAFe| gretxi| & o FHEIY E= FET
=otH= 52| 28 = sufe| Frtget e o 192 Hel ol 22 # Al Ex 20|

2t X|@= Xl=Z0| MetEdct

6. In accordance with Article 35 of the Employment Insurance Act, if subsidies are obtained fraudulently or by other dishonest
means, the repayment of the subsidies already received shall be enforced. Additionally, penalties of two to five times the
amount fraudulently received or attempted to be received shall be imposed, and subsidy payments may be restricted for up
to one year in accordance with Annex 2 of the Enforcement Decree of the Employment Insurance Act.

7. "Z2IIEH, HM4exol w2t ctRE ZEAZl tof FESS(@EDdEe 10022 70 £ SHAF)S
XGstk| &= 42 &2 ¥ M109=0f w2} 34 o|stel do = Mty o|stel HFol XM5HAH Euc.

7. In accordance with Article 46 of the Labor Standards Act, if the employer fails to pay suspension allowances (70% of the
average wage or regular wage) for reduced working hours, penalties of imprisonment for up to three years or fines of up to
W30 million may be imposed in accordance with Article 109 of the same Act.

8. ole XA AEM HE Al dE Hal2 9lstol 2ole TRRXZA Cjaxle] MY . FuS=ME
47 - 0l83 Bt B% MEA Mol LR AR ol S M USRS SUsts o W

o
HeZ eHE3sto 0|82 o FUS MYstL HaAtel ol EAZSS :
8. By submitting this subsidy application, the employer confirms that they have obtained consent from the employees

concerned after explaining that their names and Resident Registration Numbers shall be collected and used solely within

the scope necessary for official duties, such as verifying the facts related to the application and ensuring accurate
processing.

9. AlFel2 2 HEE olsisty of MEME MES =el

st
= .
9. The applicant confirms that they have understood and agree to the contents of this application.

Ld E e YA (A F): (Mg =& Hel)

YYYY MM DD Applicant (Employer): (Signature or Seal)




(3% & 3%,
(Page 3 of 3’

YYYE BS0l8 SN

Consent to the Shared Use of Administrative Information

Zol2 of 7 Yex2Io BElstel B IR0l HMAYEH, HI6ZA I w2 YYYwo| 50|82 St
of 1Ze| Bt B2 SelAlEs stelsts ol SelEch

I consent to the verification of the above information by the responsible public official through the shared use of administrative
information in accordance with Article 36(1) of the Electronic Government Act.
s ohi, BolahA i ASoli AlFelol A mY MFE MEsiob gict

% If you do not consent, you must submit the relevant documents directly.

AEHI(AY ) (Mg == ol)
Applicant (Employer) (Signature or Seal)

HOIHE 47 o 0|8 SolM(Me)

Consent to the Collection and Use of Personal Information (Optional)

x3 Soz

P
on
i

2 oo Mz|Znto ek BFEE =A 2 #E M JHMo Zedh oAZALE flsl *H E=
d 2SS FUsks Aol el ot
I consent to receiving information via mail or mobile phone for the purpose of satisfaction surveys regarding the outcome
of this application and opinion surveys necessary for improving related systems.
O MR 5 B o] g 2 B Ak FRAR AT L A=Ifde Bad gHdzA T
(® Purpose of Collection and Use: Providing promotional materials for the relevant system and conducting opinion surveys necessary for
system improvement.
@ T8t MR F&E: AHA Y, F4 2 FHASdHS 5 AFA
@ Personal Information Collected and Used: Applicant's name, address, and phone number (inc. mobile phone).
® MR =3 8 o] g3k Y n&FAALT Y F 34
® Retention Period: 3 years after the submission of the employee retention subsidy application.
zo] AR Az S ohy: AHAE AAGH £33 L o] o] Wate] ] 2 F glom, o AL mELER
A AFSRE LERAAAF kil R BA 4w 5L ATV 5 geUnh
® Right to Refuse Consent: You may refuse to consent to the collection and use of personal information. If you do not consent, however,
you will not receive notifications or related information regarding the employee retention subsidy
provided by the Ministry of Employment and Labor.

ot Zo| JHl™EE & - 0o|&sts o Selstaluzte [ ] Segt [ ] S ot
Do you consent to the collection and use of personal information as stated above? [ ] Consent [ 1Do not consent
MEel(A F) (Mg e o)
Applicant (Employer) (Signature or Seal)

At gl

Instructions

1. OF2 AAGF7F TR FAGTE HALE ofo] e AYgEE AFHEE AFUH
. In Section @, enter the Unique Number issued for the workplace when the employer registered for employment insurance.
2. @EE BE AYDBTSHMOIN ABA AALS 9I5t0f 92 £ WasL MRS 28 Al T 2RS4

o SIEiRlel olety, WAMS, MASH FAE MaUCH

—

0t

2. In Section @, enter the phone number, fax number, and email of the person responsible for handling communications or document
requests from the relevant regional employment and labor office regarding this application.

3. @22 AlFelo] "TnEHEM AHH, HM19xHM4gol wet IERXZXE MAISH THAAPF E= FEAdFel &
F AZRAEA| e ZEADE 27 T2 AL ()AL TR AlHERE|HE et oY A (ZE)AEE 27 Sl w2

A =5 Hguoh

3. In Section @), if the applicant is a dispatching or contracting employer that has implemented employee retention measures in accordance
with Article 19(4) of the Enforcement Decree of the Employment Insurance Act, enter the workplace control number of the contracting
workplace and the number of insured workers employed at that site under employee retention measures.

4. @2 Y AtEHS ‘of’9t ‘ol 2’ & MBSt A &Lt

In Section @), select "Yes" or "No" as applicable.

>

5. @22 AERX=RE AAe ( H)o| Y A A w2Y¥A 8 HMEUCh o 29 dEZEXL, o2 - AIAL
Zo| ol "E AR, AtpF(Helel 29 tHEANS 8 A AAES - 8[S 2o 22X £ I EEHAA F ST
Zto] 90¢ olsH B FEu0| Hstol LAISH= Hlo w2t R 2EHAA FF7|2k2 €2 Fste g 1 712t

2 Zchel Azt M efgtd ot

5. In Section (®, enter the total number of insured workers as of the end of the month in which employee retention measures were
implemented. Exclude temporary workers or day laborers, those scheduled for dismissal or voluntary resignation, and workers who are
the spouse or lineal relative of the employer (or, if a corporation, the representative). Also exclude workers with an employment insured
status of 90 days or less (or as otherwise specified by the Minister of Employment and Labor).

6. @22 G ™A IEHA T DBFAEXE FF 22X F(22AZ =, WM JiH, §Y 5 LERXEA|
2 SZEAZo] HaE n2YA )& MeUct

6. In Section (®, enter the number of insured workers (among all insured persons in Section (®) whose total working hours were reduced as




a result of employee retention measures (e.g., working hours adjustment, shift restructuring, temporary suspension).

7. D22 UERXEXE HAISH| s 4ol siY 2o A mEFAe AHTEAIZLS MEUCE gl "2RI7|1EYH
H53Z0]| w2 HEZEI} HEAM o R O|R0{Zl ZollE s 2ol MA umEFAIe| AFZEAIZ| ISFAIZAIE AAIEH HOo|
=5 2ol AM rie Sot MA mEEXle| eEd AREEAIE g Adg HEU

7. In Section (@, enter the total working hours of all insured workers for the month as if no employee retention measures were taken. In
cases of repeated overtime in accordance with Article 53 of the Labor Standards Act, add the average monthly overtime hours over the
three months prior to the month in which the employee retention measures were implemented.

8. @2 LEFAEXE Al ( E) St ‘Gl A E2YA a7t 2R SZEAZ] 2AHNE HEUH ol

8. In Section (®, enter the total working hours for all insured workers for the month in which employee retention measures were
implemented (Section (®).

9. @2 @olM ®S M ZZAIZFS HEUCh

9. In Section (@, subtract the value in Section ® from Section @ to calculate the reduced working hours.

10. @2t (©/®@)x1009 AU ES A&t

10. In Section @), enter the value calculated from (@/@) x 100.

1. @22 @2 HHRE Z2AIZHol| sl A0 22X A XgE R & 88 3% H54coh

11. In Section @, enter the total amount paid by the employer to compensate for the reduced working hours (Section ®), such as leave
allowances.

12, @22 "TNZEEH A, Hi2xo wE PUX|AAT|HE 2/3, 2 29 7|¥e 1/20 EAIRLCH

12. In Section @, for small- and medium-sized enterprises, indicate 2/3; for other businesses, indicate 1/2, as per Article 12 of the
Enforcement Decree of the Employment Insurance Act.

13. @2 Ooll @& S8 =US G

13. In Section @, enter the value calculated from D x @.

14, @22 AT Ho|(Hel2 Hel o) ARE AU

14. In Section (4, enter the account number in the employer’s name (or the corporation's name if applicable).

15. 2% ®T2 ASFXIZA| et 22XE @©2F DE=ES M5UCCH

15. In Section @ of page 2, enter the values for Sections ® and @ for each worker subject to employee retention measures.

16. 2% T2 AIAFIL X2 A2 Atet 2 R0 e =X AE § FolAtErS HH=A| =elstn M™E ot

16. In Section of page 2, ensure the employer reads the notes regarding excluded cases and fraudulent claims and signs accordingly.

PNEIESPN,
Processing Procedure

MEA FA
Complete = el -4 Zx M AkQl =
Applicati = =T => | Verification & | =¥ = ces - =
pplication Submission . Approval Data Entry Payment
F Review
orm
AlEol EMIE DEMIE] HE XY k== AlEol
Employment Employment Director / Branch Employment

Applicant Center Center Head Center Applicant
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